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CHARGE OF THE HISPANIC ISSUES TASK FORCE 


The Hispanic Isaues Task Force ls urged to examine the following arcas: | 
- | 
| 


(er 
E The recrultment, retention and career development of Hispanic/Latino faculty and staff, | #5 З 
with particular emphasis ou middle management mobility. Pu Ys re сал alley 0 
Салем “o | 
2 The recruitment, retention and graduation of Hispanic/Latino students and a review of rud Mar, | 
the adequacy of Institutional services and personnel to support student coeds in such arcas 


as tutorials, student ald and other support activities. 


ç 3, To review and make recommendations upon the design and delivery of cross<ulturally | CO's fe E | 
competent services throughout the University-based programs that serve Hlapanic/Ladno | 5 DA inn 
ulations, This includes community-based organizations and the need for the | U% 
niversity to work more closely and effectively with the Hispanic/Latino community, | ДУУ”? 
which is external to the University and serves as host communities for our campus My 


y locations. a 
$ Arca 
TM 


To review the representation of Wispanics/Latinos on University declsion and policy- 2 


Ma 


‹ 
rd 
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making bodies, including senlor management of the University. erem m 

$. To raview the University Hospital and the Community Mental Health Services and -° К à 
asceraln chose issues of the dellvery of health care and how this delivery might be 7.2 
affected by language barriers, cultural barriers and thc lack of sensitivity. 

6. о reviaw human resource Issues, such 88 hiring practices, promotions, training programs Line kp: 
and recruitment of Hispanic/Latino faculty and staff; to make recommendations as to Ri „ ax 
how such recruitment could be Improved. Ente GY DE 4 pa 

Т; To review the University's procurement policies, vis-a-vis Hispanic/Latino minorlty and _ |}; > Barents 

i women-owned businesses and make recommendations as to how thass policies ahould be c {с 
adapted to be responsive to the emerging Hispanlc/Larino small business community, A ) 
particularly in those locations that bost campuses of the University. teel omt wi |\ Ас. 

`S e To draw upon comparisons from relevant organizations, higher education institutions and — del lop (ap 
\ a health care institutions within the Stata of New Jersey, external to the State of New cif. - p 
‹ б 


organizations and institutions. 


To make recommendations regarding how the University might improve Its overall 
awareness of cultural diversity, draw upon the previous activities of WORKFORCE 2000 
and extend those actions to all elements of the University as part of an ongoing culture 
of our University. 
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a action and measurements of current performance of the University in respect to similar 
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